
“An Affirmative Action/Equal Opportunity Employer” 

 
CT TEACHERS’ RETIREMENT BOARD 

765 ASYLUM AVENUE   HARTFORD, CT 06105-2822 
Tol l -Free 1-800-504-1102    (860)  241-8400    Fax (860)  525-6018    www.ct .gov/ t rb 

 
1% SUPPLEMENTAL AND/OR VOLUNTARY ACCOUNT BULLETIN 

 
When you f i le  for  your ret i rement benef i ts ,  you wi l l  be required to make an elect ion as to how you 
would l ike us to d is tr ibute your 1% and/or  voluntary account.   The fo l lowing choices are avai lable: 
 
LUMP SUM 
 

I f  th is  opt ion is  e lected, a refund of  the account is  customar i ly issued 90 days af ter  your ef fect ive 
date of  ret i rement.   For example,  i f  a member ret i res on July 1st ,  the refund wi l l  be issued no 
ear l ier  than September 30th. 
 
The interest  port ion of the 1% and/or  voluntary account is  taxable unless rol led over into an IRA or  
another Qual i f ied Plan.  Addi t ional  informat ion wi l l  be sent to you regarding the distr ibut ion of  the 
account(s)  i f  you select  th is  opt ion. 
 
EXTRA ANNUITY 
 

In l ieu of  receiv ing your 1% and/or voluntary account in a lump sum payment you may elect  to 
increase your l i fet ime monthly payment wi th an addi t ional  f ixed annui ty.   To determine the 
approximate amount that would be paid to you on a monthly basis,  s imply apply the appropr iate age 
rate (page 2) to the balance of  your 1% and/or  voluntary account.  Refer  to your most recent Annual  
Statement issued by the Teachers ’  Ret irement Board in December for  th is  balance informat ion. 

 
Example:   Member ret i r ing at  age 60 w ith $10,000 in the 1% account 
 
$10,000 X .00690  =  $ 69 month ly (under  P lan N) .   I f  P lan C or  P lan D is  se lected,  the annui ty wi l l  be 
reduced in the same manner  as the bas ic  pens ion payment .  

 
PURCHASE OF ADDITIONAL CREDIT 
 

I f  you have addi t ional  service credi t  (e.g.  mi l i tary service,  approved leave of absence, out of  s tate 
teaching),  and have not paid for your addi t ional  service credi t ,  you wi l l  be bi l led for  such service 
af ter  you apply for  your ret i rement benefi t  provided the credi t  is  properly documented.  The invoice 
suppl ies the cost of  the addi t ional  credi t ,  the approximate monthly increase to your basic benef i t  
and the methods of  payment avai lable to you, which are: 
 

▪  personal  payment to cover the fu l l  cost ,  or ,  
▪  t ransfer  of  your 1% and/or  voluntary account p lus a personal  payment for  the balance 

due ( i f  any) ,  or ,  
▪  t ransfer  of  your 1% and/or  voluntary account to buy as much credit  as possible. 

 
I f  you author ize a 1% and/or  voluntary transfer  for  the purchase of  your addit ional  credit ,  any 
balance remaining in the account inc luding current year interest  wi l l  be refunded in a  lump sum 
payment.    
 
Special  Note to  Disabi l i ty Appl icants 
 

Your  1% and/or  vo luntary account  ba lances are d is t r ibuted in  your  choice of  a  lump sum or  ext ra  month ly 
annui ty when your  d isabi l i ty  a l lowance commences.   I f  you have documented addi t ional  c red i ted serv ice,  
such serv ice may be purchased v ia  a  personal  payment  any t ime,  however ,  the cred i t  wi l l  on ly be used to 
ad just  your  benef i t  when your  benef i t  is  conver ted to  a regular  ret i rement  a l lowance.  
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CONNECTICUT TEACHERS’ RETIREMENT BOARD ANNUITY RATES  
1% SUPPLEMENTAL and VOLUNTARY ACCOUNT 

MONTHLY INCOME Per $1,000 PRINCIPAL 
EFFECTIVE ON SEPTEMBER 1, 2020 

(No  cos t  o f  l i v ing  ea rned  on  mon th ly  annu i t y  payments )  
 

AGE AGE+0/4 AGE+1/4 AGE+2/4 AGE+3/4 
15 5.66 5.66 5.66 5.66 
16 5.66 5.66 5.67 5.67 
17 5.67 5.67 5.67 5.67 
18 5.67 5.67 5.68 5.68 
19 5.68 5.68 5.68 5.68 
20 5.68 5.68 5.69 5.69 
21 5.69 5.69 5.70 5.70 
22 5.70 5.70 5.70 5.70 
23 5.70 5.70 5.71 5.71 
24 5.71 5.71 5.72 5.72 
25 5.72 5.72 5.73 5.73 
26 5.73 5.73 5.74 5.74 
27 5.74 5.74 5.75 5.75 
28 5.75 5.75 5.76 5.76 
29 5.76 5.76 5.77 5.77 
30 5.77 5.77 5.78 5.78 
31 5.78 5.79 5.79 5.80 
32 5.80 5.80 5.81 5.81 
33 5.81 5.82 5.82 5.83 
34 5.83 5.83 5.84 5.84 
35 5.84 5.85 5.85 5.86 
36 5.86 5.87 5.87 5.88 
37 5.88 5.89 5.89 5.90 
38 5.90 5.91 5.91 5.92 
39 5.92 5.93 5.94 5.94 
40 5.95 5.96 5.96 5.97 
41 5.97 5.98 5.99 5.99 
42 6.00 6.01 6.02 6.02 
43 6.03 6.04 6.04 6.05 
44 6.05 6.06 6.07 6.08 
45 6.09 6.10 6.11 6.11 
46 6.12 6.13 6.14 6.15 
47 6.16 6.17 6.18 6.18 
48 6.19 6.20 6.22 6.23 
49 6.24 6.25 6.26 6.27 
50 6.28 6.29 6.31 6.32 
51 6.33 6.34 6.35 6.36 
52 6.37 6.39 6.40 6.42 
53 6.43 6.44 6.46 6.47 
54 6.48 6.50 6.51 6.53 
55 6.54 6.56 6.57 6.59 
56 6.60 6.62 6.64 6.65 
57 6.67 6.69 6.71 6.72 
58 6.74 6.76 6.78 6.80 
59 6.82 6.84 6.86 6.88 
60 6.90 6.92 6.95 6.97 
61 6.99 7.02 7.04 7.07 
62 7.09 7.12 7.14 7.17 
63 7.19 7.22 7.25 7.27 
64 7.30 7.33 7.36 7.38 
65 7.41 7.44 7.48 7.51 
66 7.54 7.57 7.61 7.64 
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67 7.67 7.71 7.74 7.78 
68 7.81 7.85 7.88 7.92 
69 7.95 7.99 8.03 8.07 
70 8.11 8.15 8.20 8.24 
71 8.28 8.32 8.37 8.41 
72 8.45 8.50 8.55 8.59 
73 8.64 8.69 8.74 8.78 
74 8.83 8.88 8.94 8.99 
75 9.04 9.09 9.15 9.20 
76 9.25 9.31 9.36 9.42 
77 9.47 9.53 9.58 9.64 
78 9.69 9.75 9.81 9.86 
79 9.92 9.98 10.04 10.09 
80 10.15 10.21 10.27 10.32 
81 10.38 10.44 10.49 10.55 
82 10.60 10.66 10.71 10.77 
83 10.82 10.88 10.93 10.99 
84 11.04 11.09 11.14 11.19 
85 11.24 11.29 11.33 11.38 
86 11.42 11.46 11.51 11.55 
87 11.59 11.63 11.66 11.70 
88 11.73 11.76 11.80 11.83 
89 11.86 11.89 11.92 11.94 
90 11.97    

ANNUITY R ATES SUBJECT TO CH ANGE 
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	(No cost of living earned on monthly annuity payments)



