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APPENDIX A: 2018-19 CHARTER SCHOOL ANNUAL REPORT 

PART 1: SCHOOL INFORMATION AND EXECUTIVE SUMMARY 

Name of Charter School: Year School Opened: 

Highville Charter School 1998 

Street Address: City/Zip Code: 

1 Science Park New Haven, CT 06511 

School Director: School Director Contact Information:  

Janet Brown-Clayton Jbrown-clayton@highvillecharter.com/ 203-287-0528 

Grades Authorized to Serve in 2018-19: Charter Term: 

PK-12 2014-2020 (renewed a year early) 

1. School Performance Best Practices:  In 250 words or less, summarize a successful school model resulting in strong
student outcomes and a positive school climate during the 2018-19 school year.  Describe the strategy and its 
impact on the school referencing quantitative data.  Provide evidence of collaboration with local school districts 
in this area, as appropriate.    

Highville Charter School is committed to school and community-wide continuous improvement. Our commitment is 
supported by our areas of success including increasing student attendance; providing continuous professional 
development for all staff; curriculum partnerships including the use of pacing guides to direct instruction; and 
community partnerships, such as Relay Connecticut, New Haven Reads, Alpha Kappa Alpha Sorority, Junior 
Achievement of Southwest New England, Whitney Center, New Haven Reads and Leadership, Education & Athletics in 
Partnership, Inc. 

In partnership with the SDE, our staff has completed year one of PBIS training and will continue training for the next 
two years. We will then implement more proactive measures using the PBIS framework to curb behaviors. Staff has 
also been trained in restorative practices, school culture, and participated in climate and minority workshops. It is our 
hope that with changes in behavior, we will strengthen attendance, build culture and decrease suspensions. Highville 
continues to demonstrate a safe and strong learning environment for all students by conducting daily morning 
meetings with our younger students and weekly morning meetings with our older students.   

We have made success with our growing High School in our College, Career and Readiness program. The class of 
2017, our first senior class, had a 100% matriculation rate of students. Additionally, that same year, one student 
completed an associate’s degree in our Post University dual program.  In the following years, the classes of 2018 and 
2019 continued to have a 100% rate of students being matriculated. Three students from the class of 2018 earned an 
associate’s degree while three students from the class of 2019 earned an associate’s degree and one student earned 
a bachelor’s degree. For 2019-20 academic year, we have partnered with Goodwin College to offer more 
opportunities for our high school students. They will now have the opportunity to take courses at Goodwin in 
advanced manufacturing, a growing field in Connecticut. We will also shift our focus to increasing the interaction 
between students and teachers.  
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 PART 2: SCHOOL PERFORMANCE 
2. School Goals:  State the school’s mission statement.  Provide the school’s mission-specific, measurable 
goals.  Analyze school progress toward these goals, providing data as appropriate.  Add/Remove rows, as 
necessary. 

Mission Statement: 
The Highville Charter School, an enterprising and caring community with strong parent and community 
involvement, prepares and instills a desire for all learners to confidently use technology, think globally and 
develop into globally conscious citizens. Students will utilize world languages and the study of various world 
cultures as the basis for developing into independent thinkers. Through Highville’s academic process students 
will gain exposure to the interdependent systems put in place to make the world function. They will gain the 
confidence necessary to chart their course through an ever changing society and utilize their global knowledge 
to make informed decisions. Such a globally-conscious citizen will be values oriented, wellness conscious, career 
directed, competent in communications and problem solving, skillful in creative and critical thinking, culturally 
sophisticated, and acutely aware of global interdependence. 

Goal Statement: Evidence of Progress toward Goal: 
Students will increase their overall literacy competency 
as measured by NWEA. 

Literacy coach modeling and working with small 
groups. Ages and Stages, DIBELS and CORE 
assessments implemented to triangulate with NWEA 
data. SRBI targeted goals set for students in need. Tier 
1 planning support for literacy instruction. 
Intervention and enrichment groups established. 
Support for literacy lesson planning in all grades 

Students will increase their understanding, accuracy, 
and fluency in foundational math skills. 

 Math interventionists working with small groups of 
students. Lesson planning using the CCSS to guide 
instruction. Fact fluency practice school wide. 
Performance tasks provided with scaffolded 
instruction. 

There will be a decrease in student behaviors requiring 
in or out of school suspensions. 

Restorative practices employed. Tiered behavior 
intervention systems. Student support team working 
with teachers, students and families. PBIS school wide. 
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1. Student Achievement:  Data summarizing school performance and academic achievement from the last 
three years is provided below.  Please review data evidencing student growth and progress toward closing 
achievement gaps. 

Performance Metric *2015-16: *2016-17: *2017-18: 

ELA Performance Index – All Students 59.6% 54.9% 54.6% 

ELA Performance Index – High Needs Students 59.2% 53.7% 52.7% 

Math Performance Index – All Students 52.4% 50.5% 48.1% 

Math Performance Index – High Needs Students 51.9% 49.8% 46.9% 

Science Performance Index – All Students 41.8% 39.6% N/A 

Science Performance Index – High Needs Students 40.5% 37.7% N/A 

ELA Avg. Percentage of Growth Target Achieved – All Students 54.8% 46.3% 47.3% 

ELA Avg. Percentage of Growth Target Achieved – High Needs Students 63.0% 45.2% 45.8% 

Math Avg. Percentage of Growth Target Achieved – All Students 67.9% 52.6% 41.6% 

Math Avg. Percentage of Growth Target Achieved – High Needs Students 68.1% 53.0% 39.8% 

Average daily attendance rate: 96.0% 95.6% 95.2% 

Chronic absenteeism rate: 7.0% 8.6% 10.4% 

Overall suspension rate:  (% of students with 1+ suspension/ expulsion) 21.3% 14.9% 18.1% 

Number of in-school suspensions: 156 66 106 

Number of out-of-school suspensions: 103 97 72 

Number of expulsions: 0 0 0 

Four Year Adjusted Cohort Graduation Rate (if applicable): N/A  N/A N/A 

Six Year Adjusted Cohort Graduation Rate (if applicable)  N/A N/A N/A 

Accountability Index charter school: 71.8% 59.8% 61.0% 

Accountability Index state:  73.1% 73.2% 74.9% 
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4. Legal compliance Best Practices:  In 250 words or less, summarize methods illustrating that the school is 
acting in compliance with applicable laws and regulations (e.g. support for students with disabilities, English 
learners, employee and student rights).  Describe the areas of operation including policies and procedures that 
ensure compliance with applicable laws and regulations.  Include quantitative and qualitative information 
associated with compliance.  Provide evidence of collaboration with local school districts in this area, as 
appropriate.    
At Highville Charter School (PreK-8) we utilize a PBIS system to encourage and recognize positive 
contributions to our school community. This is reinforced with the program Second Step to build students' 
social and emotional skills. These measures provide us a platform for building a positive learning environment 
that is conducive to learning and allows all students to feel safe to take educational risks. We also utilize a 
mathematics program aligned with the CCSS. We have implemented an ELA program driven by the CSSS and a 
science program that is aligned to the Next Generation standards and expect to see similar results in 
mathematics. We utilize NWEA MAP assessments to measure students' mastery levels throughout the year 
and use the data from these assessments to drive targeted at-level instruction to increase student mastery of 
the CCSS.  
 
At Highville Change Academy (high school) we utilize a team approach to discipline. We meet almost daily to 
discuss ways to improve our process. We also use a monthly rubric to help students, parents and teachers 
assess student progress both socially and academically. As a Capstone requirement, all students must take at 
least one college course with our partner Post University where students can obtain an Associate’s Degree. 
Students also attend classes on the Post Campus. In addition, we prepare students by having them take online 
classes through Edgenuity. We have school-wide nonnegotiable standards per subject. All teachers are 
required to use the same researched based delivery method. We also used NWEA data to determine this 
year’s focus on language usage and improving overall math skills. 

PART 3: STEWARDSHIP, GOVERNANCE, AND MANAGEMENT  

5. Financial Documents:  As required by C.G.S. § 10-66cc(b)(2)and 10-66pp, the charter school and if applicable, 
the charter school management organization of the state or local charter school, (1) shall submit FY 2017-18 
certified audit statements, including the statement of activities (showing all revenues from public and 
private sources, expenditures, and net operating gain/loss), balance sheet and statement of cash flows.  (2)  
The charter school and if applicable, the charter school management organization of the state or local 
charter school, shall submit a complete copy of the most recently completed Internal Revenue Service form 
990, including all parts and schedules, other than Schedule B of such form.  (3) Provide the FY 2018-19 
budget.  (4) Provide a FY 2019-20 board-approved budget.  

6. Financial Condition:  Provide the following financial data for FY 2018-19  

Total margin (net income/total revenue):   0.04 

Debt to asset ratio (total liabilities/total assets):   0.8274 

Debt service coverage ratio (net income+depreciation+interest expense)/ 
(principal+interest payments):  

 1.9284 

Current asset ratio (current assets/current liabilities):   1.1872 

Days of (unrestricted cash/((total expenditures-depreciation)/365)):   168 

Cash flow (change in cash balance):    371,974 
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7.  Governing Board:  Consistent with C.G.S. § 10-66bb(d)(3)(A), provide the following information for all 
governing board members.  The governing board should include teachers and parents and guardians of 
students enrolled in the school, and the chairperson of the local or regional board of education of the town in 
which the charter school is located and which has jurisdiction over a school that resembles the approximate 
grade configuration of the charter school, or the designee of such chairperson, provided such designee is a 
member of the board of education or the superintendent of schools for the school district, or the 
superintendents designee.  

 Name:  Occupation:  
Board 

Role/Term:  
Mailing/Email:  

Background 
Check:  

 
Sean 
Hutchinson Teacher Chairperson shutchinson@highvillecharter X  Yes       ☐  No  

 Alison Given Teacher Secretary agiven@highvillecharter.com X  Yes       ☐  No  

 
Jessica 
Philpotts Banker/Parent Treasurer jphilpotts@highvillecharter.com X Yes       ☐  No  

    Linda Baylor Probation 
Officer/Parent 

Vice Chair Lbaylor@highvillecharter.com X  Yes       ☐  No  

 
Alexis Smith 

Attorney Member asmith@highvillecharter.com X  Yes       ☐  No  

 Seth Poole Program 
Coordinator 

Member spoole@highvillecharter.com ☐  Yes      ☐  No  

 Agata Raszcak Attorney Member arlawska@highvillecharter.com X  Yes       ☐  No  

 
Kim Boyd-
Hunter Paraprofessional Member Kboyd-hunter@highvillecharter.com X  Yes       ☐  No  

     
☐  Yes       ☐  

No  

     
☐  Yes       ☐  

No  

     
☐  Yes       ☐  

No  

 
 

   
☐  Yes       ☐  

No  

     
☐  Yes       ☐  

No  

     
☐  Yes       ☐  

No  

     
☐  Yes       ☐  

No  
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8. Renewal Terms and Other Issues:  Provide a progress update on terms established in the charter school’s 
most recent renewal; summarize actions taken and progress data to substantiate efforts to address such 
terms.  Provide an update on how the charter school is addressing or plans to address the issues noted.  The 
chart below is pre-populated to include terms documented in the school’s last renewal resolution or issues 
identified by the CSDE.  

Standard/Indicator:  Term or Condition:  Progress Update:  

1.1  
Academic  
Achievement  

Many of the school’s Performance Index 
rates (1a.-1d.) and Average Percentage of 
Growth Targets Achieved (2a.-2d.) in the  
2017-18 Next Generation Accountability 
Report have slipped below New Haven, the 
host district.  

According to the CSDE released data For the 
18-19 school year, we’ve reduced the 
number of high need students that didn’t 
meet in ELA and Math by 7-15% points  

3.5  
School Culture and  
Climate  

For the 2016-17 school year the school’s 
suspension rate was 14.9%, while the state 
average was 6.7%. The school's rate for the 
2017-18 school year was 18.1%, which 
remains above the state average of 6.8%.   

Highville has had a decline in both ISS/OSS 
rates as compared to 2017-2018: 
ISS: 95-31= 65% decline 
OSS: 62-46 = 26% decline.  
While this may not mirror the state’s rate, it 
is an improvement and we’re moving in the 
right direction 
 

4.5  
Teacher/Staff  
Credentials  

As of May 2019, the Bureau of Educator 
Standards and Certification reported 1 staff 
identified in the Educator Data System as 
being out of compliance for the 2018-19 
school year. It is the responsibility of the 
school to take steps to make certain that 
100% of the staff hold appropriate 
authorizations for their positions.  

We are able to report that 95% of our staff 
holds appropriate certification for their 
current positions. There were two 
employees that were moved to non-
certified positions. There are 4 teachers who 
are recovering and submitting paperwork to 
the state with the assistance of the Human 
Resources Specialist. 
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9. Stewardship, Governance, and Management Best Practices:  In 250 words or less, summarize processes 

established in the areas of stewardship, governance, and management (e.g., financial management, 
reporting compliance, sustaining financial viability, and school operations), to ensure the school is financially 
viable and organizationally healthy and strong.  Describe the strategy and its impact on the school 
referencing quantitative and qualitative data.  Provide evidence of collaboration with local school districts in 
this area, as appropriate.    

Financial transactions with parents. Historically, Highville has only accepted cash payments from parents for 
everything from uniform purchases to student field trips. Parents have not been able to pay for supplies or 
events with checks, credit cards or money orders. This is problematic because it creates a significant liability for 
the school in the areas of accountability and tracking. Lack of accountability can create an environment where 
theft is easy and unchecked. Moving forward, Highville has now hired a Finance Director, Business Manager and 
Human Resources Specialist. Systems are being put into place that offer more payment options for parents, as 
well as provide more accountability to the business office in terms of tracking payments and reporting. Highville 
recently purchased a cell phone for the business office specifically to utilize the Square payment system. This 
provides parents with at least one alternative to payments in cash. In the future, we’d like to move towards 
cash-less system where parents would pay for items and services either with a credit card or a simple cash app 
such as Zelle. 
 
In the meantime, Highville is still accepting cash payments from parents and we have implemented a system 
where cash transactions are recorded by the Finance Director and then checked by the Business Manager to 
ensure the receipts and payments are reconciled. Deposits are made weekly, or as needed, into the school’s 
bank account by the Finance Director with only $200 in cash being available on site at any given time for petty 
cash. 
 
Accounts payable. Because of numerous staff transitions at Highville during the 2018-19 academic year, 
particularly with the leadership and business staff, the Board of Directors decided to contract with Charter 
School Business Management (CSBM), a financial consulting agency, to help manage both the day-to-day 
financial operations of the school as well as long term fiscal planning. Although this team has been helpful during 
the transitions, it is not necessary to continue to work with them since Highville now has a complete business 
management team. However, Highville will continue to partner with CSBM. 
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PART 4: STUDENT POPULATION  
10. Enrollment and Demographic Data:  Provide 2018-19 student demographic and enrollment information.    

Grades Served:  PreK 3-12  Student Enrollment:  502  

% Free/Reduced-Price Lunch:  50%  % Black:  96% 

% Special Education:  5.37%  % Hispanic:   3% 

% Limited English Proficiency:   0.39% % Caucasian:  1%  

2018-19 Enrollment by Grade Level:  

PK  K  1  2  3  4  5  6  7  8  9  10  11  12  Total  

110  44 42   39  40  35  34 27  27  29  19  16 15  12  504  

11. Enrollment Efforts:  Summarize the school’s efforts to attract, enroll, and retain a diverse and representative 
student population, including minority students, low-income students, English learners, and students with 
disabilities.   

For the first time (19-20 SY) in three years, Highville Charter School will be included in New Haven’s Schools of 
Choice Booklet. Additionally, we have been diligent in purging our enrollment list to have a clear roster for a 
waiting list and sibling preference to be filled, with fidelity. 
Strategies employed to address student academic improvement: 
1. Students with a history of low academic performance:  
a. Differentiated instruction is used to meet individual students learning needs; 
b. Paraprofessionals support students in small groups to develop skills;  
c. Students are tested to see where they struggle and then they work directly with math or literacy coaches and 
interventionists;  
d. If the above strategies are not successful, students are referred to the Student Assistance Team (“SAT”) for 
additional support.  
2. Students with a history of behavioral and social difficulties:  
a. Students who struggle with behavior and social difficulties are first seen by our Director of Student Services to 
develop strategies;  
b. Paraprofessionals are trained to push into classrooms to assist students;  
c. Students are tested to see where they struggle and then they work directly with our Math or Literacy coach;  
d. If needed, time is scheduled with the school social worker;  
e. If the above strategies are not successful, students are referred to SAT for further support.  
3. Students identified as requiring special education:  
a. Differentiated instruction is used to meet individual students learning needs; 
b. Paraprofessionals support students in areas of need;  
c. Student data is analyzed and students are assigned to academic interventionists in one-on-one or small group 
settings;  
d. Identified special education students are also seen by special education teachers provided by local school 
districts based on student individualized education programs, with whom Highville works collaboratively to 
ensure IEP requirements are met 
12. Waitlist Data:  Provide waitlist totals below, illustrating demand and community support for the school.    

2018-19 Waitlist:  2019-20 Waitlist:  

106   132 
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13. Student Population Best Practice:  In 250 words or less, summarize systems used in the area of student 
population (e.g., family and community engagement, recruitment processes, retention strategies), to ensure 
the school promotes equity by effectively attracting, enrolling and retaining students particularly among 
targeted populations.  Include a brief narrative on the school’s unique model and describe the strategy and 
its impact on the school referencing quantitative and qualitative data.  Provide evidence of collaboration 
with local school districts in this area, as appropriate.    

 At Highville Charter School (preK-8) we utilize a PBIS system to encourage and recognize positive contributions 
to our school community. This is reinforced with the program Second Step to build students' social and 
emotional skills. Second Step curriculum in grades K-8 focuses on the development of interpersonal skills, 
responsible and considerate behavior, empathy, conflict resolution, and respect for divergent views. SWIS was 
implemented to collect data to be used to support staff and students with positive behavioral support and 
classroom management strategies. SWIS data collection provides a data driven platform to improve the PBIS 
initiative. Our collaborative work with SERC prior to the end of the 2017/2018 school year helped grow the PBIS 
initiative. These measures provide us a platform for building a positive learning environment that is conducive to 
learning and allows all students to feel safe to take educational risks. 
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APPENDIX B:  2020-22 TWO YEAR PRELIMINARY ENROLLMENT REQUEST 

Directions: On an annual basis, charter schools must submit an enrollment request for the following 
school year. Consistent with C.G.S. § 10-66bb(c), the State Board of Education considers enrollment 
requests in the context of each school’s charter and record of student achievement.    

C.G.S. § 10-66bb(c)(2) places an enrollment cap on the number of students that a state charter school 
may enroll. However, charter schools with a demonstrated record of achievement may seek a waiver. If 
the school submitted 2020-21 and enrollment request 2021-22 requires an enrollment waiver, please 
specify that below.  

1. Complete the table below providing the school’s enrollment and growth history.  Submit an enrollment
request and growth projections for the upcoming school year.  

School 
Year: 

Actual Enrollment: 

PK  K 1 2 3 4 5 6 7 8 9 10 11 12 Total 

2017-18  103   40 40  40  37  36  38  29  29  35  18  18  17   22 502  

2018-19  110  44  42  39  40  35  34  27  27  29  19  16  15  12  504 

2019-20   87  60  44 37  39   38  33  38  42  29  20  15  16  15  513 

School 
Year: 

2020-2022 Two Year Enrollment Requests: 

PK  K 1 2 3 4 5 6 7 8 9 10 11 12 Total 

2020-21   100  42  54  36  36  36  36  34  34  34  16  15  15  15  503 

2021-22   80  60  42  50  36  36  36  36  34  34  16  15  15  15  505 

2. Based on the requests entered above, is the school seeking a waiver to the enrollment cap

described in C.G.S. § 10-66bb(c)(2), no state charter school shall enroll more than two
hundred fifty students, or in the case of a kindergarten to grade eight, inclusive, school,
more than three hundred students, or twenty-five per cent of the enrollment of the school
district in which the state charter school is to be located, whichever is less.

☐   Yes   []   No 

3. Provide a rationale for the enrollment request(s), by school year, including a synopsis of all relevant
assumptions.  

For the 19-20 SY Highville has engaged with the school choice office of our LEA, the continuity of fidelitous 
documentation, community relationships, and active recruitment announcements on radio, Facebook and 
favorable word of mouth.  Traditionally, Highville has done online and paper advertising to inform parents 
of our location and ability on how to enroll. Participating in New Haven’s School Choice Fair, Highville will 
provide applications and information in both English and Spanish, and deliver these flyers to various 
communities in the Greater New Haven Area.  The process in place for enrolling students will be more 
efficient by checking, recording, and filing all required documents.  Files will be requested from the host 
school within two business days.  

Highville’s retention of the SPED population has been consistent as most students do not leave unless 
it’s during a transition year.  Also, the SPED team generally forms a bond in and out of school with these 
students, which results in stronger relationships. The SPED team members have had several training 
sessions in areas of differentiation of instruction, updated laws and technique, PMT training, social 
emotional learning and EL laws and practices.  
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4. Summarize the school’s plans to successfully expand and accommodate the needs of the students served
(e.g., programming, staffing, facilities, and class size). 

 Highville Charter has traditionally maintained a high demand for early grade levels due to the smaller class 
sizes: 1:10 teacher student ratios in Pk -K and 1:20 ratios in grades 1st through 8th grades. This attracts 
parents/ guardians who desire to enhance their child’s academic and social development through closer 
interactions with teachers. These class sizes also allow for greater opportunities to differentiate instruction 
and offer enrichment. 

Students have demonstrated a propensity to transition from Highville in 8th grade for opportunities to 
participate in sports, after school programs and additional enrichment opportunities. 

Our transiency rate is relatively low, particularly if parents are able to provide transportation. 

With the addition of advanced manufacturing career opportunities, our partnership with Goodwin College 
and continued growth with Post University we hope to increase the number of 8th graders who choose to 
remain at Highville for their high school years. 
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APPENDIX D:  STATEMENT OF ASSURANCES 

It is imperative that charter schools – as with all other public schools – adopt and uphold the highest 
ethical and legal standards while delivering excellent academic opportunities for students and their 
families.  As the authorized representative of Highville Charter School, to the best of my knowledge, I 
affirm that:

1. Pursuant to C.G.S.A. § 10-66rr, all board members and staff have satisfactorily completed
background checks, including a state and national criminal records checks and a record check of
the Department of Children and Families child abuse and neglect registry.

2. Pursuant to C.G.S.A. § 10-66rr, if applicable, all charter school management organization (CMO)
governing board members and staff members, who performs a service involving direct student
contact have satisfactorily completed background checks, as described in (1).

3. All contractors doing business with the school, who performs a service involving direct student
contact have satisfactorily completed background checks, as described in (1).

4. Records of any and all background checks described above, are on file at Highville Charter
School and available for random audit by the Connecticut State Department of Education
(CSDE).

5. Pursuant to C.G.S.A. § 10-66oo, Highville Charter School Governing Board has adopted written
antinepotism and conflict of interest policies consistent with state law and best practices in
nonprofit corporate governance, and pursuant to 10-66bb(d), that no member or employee of
the Governing Board has a personal or financial interest in any asset, real or personal, of the
charter school.

6. Pursuant to C.G.S.A. § 10-66oo, each member of a governing council of a state or local charter
school shall complete training related to charter school governing council responsibilities and
best practices at least once during the term of the charter, and that no board member of
Highville Charter School serves on the board of another charter school or CMO.

7. All public funds received by Highville Charter School have been, or are being, expended
prudently and in a manner required by law.

8. All Governing Board meetings are open and accessible to the public, and that Highville Charter
School has posted, and continues to post, on any Internet website that the Governing Board
operates, the schedule, agenda, and minutes of each Governing Board meeting, including any
meeting of a subcommittee of the Governing Board.

9. Highville Charter School does not discriminate in any employment practice, education program,
or educational activity on the basis of race, color, religious creed, sex, age, national origin,
ancestry, marital status, sexual orientation, gender identity or expression, disability, or any other
basis prohibited by Connecticut state and/or federal nondiscrimination laws.

10. Highville Charter School does not operate any school location outside the scope of its approved
charter or subsequent State Board of Education approval.
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HIGHVILLE CHARTER SCHOOL - 2018-2019 BUDGET

BOD Approved March 21, 2018

502 Students

$11,250/Student

Account 2018-2019

REVENUE

910 Fund Raising Collections 1,800                     

900/901 Title I and II Grant Allocation - State of CT 169,170                 

915 State Tuition Per Pupil Allocation 5,647,500             

960 Buck General Operating Grant 350,000                 

940 Staff Food Income 3,000                     

940 Federal Government Food Reimbursement 279,000                 

933 New Haven Special Education Contract 63,654                   

TOTAL  REVENUE 6,514,124             

EXPENSES

Salaries/Substitutes/Stipends

1111 Teacher Salaries 1,616,970             

1112 Executive Administration 582,581                 

1113 HCS Administration Salaries 283,849                 

1114 HCA Administration Salaries 149,786                 

1121 Paraprofessional Salaries 377,160                 

1122 Administration Support/Nurse 154,125                 

1132 Stipends 12,000                   

1150 Substitute Teaching Salaries 16,200                   

1151 Summer School - Remedial 3,000                     

1154 Post Summer Program 3,000                     

1155 Employee Retention 88,579                   

subtotal 3,287,250             

FICA/Medicare/Unemployment/WC

2111 FICA/Medicare 127,086                 

2121 Unemployment 75,650                   

2131 Health Insurance 514,587                 

2131.1 Health Insurance Opt Out Waivers 147,675                 

2131.2 Dental Insurance 34,812                   

2131.3 Life, STD, LTD 25,680                   

2131.4 403(b) Admin Expenses, Employee Navigator 5,600                     

2141 Workers Compensation 35,000                   

subtotal 966,090                 

Plant Operations/Service Contracts

1123 Custodial Salaries 170,224                 

4102 Building Equipment & Maintenance 8,000                     

4103 Mechanical Contracts 17,000                   

4104 Rubbish Removal 10,620                   

4135 Technology Infrastructure 6,000                     

Budget Based on Enrollment of:

State Funding



HIGHVILLE CHARTER SCHOOL - 2018-2019 BUDGET

BOD Approved March 21, 2018

Account 2018-2019

4400 Snow Removal, Landscape 22,000                   

4402 Utilities 210,250                 

5901 Purchase Contracts/Vendors 25,250                   

6905 Custodial Supplies 21,000                   

7340 Capital Repairs/Improvements (known) -                         

subtotal 490,344                 

Mortgage and related Building Expense

4401 Mortgage/Insurance Escrow/Req'd Capital Maintenance 738,393                 

9100 Contingency for Repairs and Covenants 50,000                   

subtotal 788,393                 

Programs/Enrichment/Extracurricular/Events

4405 Steel Band 2,000                     

5802 Field Trips 5,000                     

5805 Post Summer 5,000                     

5806 Post Degree 75,000                   

5807 Rosetta Stone Language Lab 30,604                   

6902 Special Event Supplies 22,600                   

6904 Young Diplomats Program 3,500                     

8000 Extracurricular Activities 9,640                     

8030 Athletic Event /Sport Program Expenses 2,500                     

8101 Family Hardship Scholarship Program 6,500                     

subtotal 162,344                 

Academic/Operational/Financial Expenses

3211 Consultants 36,000                   

3221 Aces - Special Education/Behavorial Support Services 125,800                 

3222 Professional Development Services 8,840                     

3223 Board Retreat 8,725                     

3302 Payroll Service 9,700                     

3306 Audit 12,000                   

3307 Legal 12,500                   

3308 Severance & Settlements 10,000                   

4121 Internet Connection 2,880                     

4133 Technology Maintenance and Service 46,800                   

4134 Software Licenses/Programs 50,000                   

4403 Copiers Lease/Maintenance Contract 23,000                   

5202 Insurance-Property/Liability in mortgage

5212 Insurance-Leader and Executive Coverage 7,300                     

5301 Telephones 4,420                     

5302 Postage and Meter 3,400                     

5402 New England Charter School Network Dues/Naeyc 9,030                     

5801 Travel 3,600                     

6111 Instructional Supplies 24,795                   



HIGHVILLE CHARTER SCHOOL - 2018-2019 BUDGET

BOD Approved March 21, 2018

Account 2018-2019

6112 Student Test Supplies 3,780                     

6411 Textbooks 27,500                   

6452 Business Office Software 1,200                     

6901 Office Supplies 6,000                     

6903 Nursing Supplies 2,600                     

6907.0 Van Expenses 11,900                   

7301 Equipment  Instructional Technology 5,000                     

7302 Equipment Administration 1,200                     

7303.2 Classroom Furniture 3,500                     

8500 Miscellaneous Expenses (Bank Service Fees) 6,300                     

subtotal 467,770                 

Cafeteria Program Expenses

1124 Cafeteria Salaries 88,837                   

5904 Food/Milk Supplies 165,000                 

5903 Cafeteria Management Service Contract 36,000                   

5905 Café Equipment Repairs 3,600                     

7350 Café Equipment 3,000                     

subtotal 296,437                 

EXPENSE BUDGET TOTAL 6,458,628             

TOTAL REVENUE 6,514,124$           

TOTAL EXPENSES 6,458,628$          

SURPLUS/(DEFICIT) 55,496$                 



HIGHVILLE CHARTER SCHOOL 3 YEAR PROJECTIONS BASED ON BOARD APPROVED 2018‐2019 BUDGET

502 Students

$11,250/Student

Approved

Account 2019‐2020

REVENUE

910 Fund Raising Collections 1,890                           

900/901 Title I and II Grant Allocation ‐ State of CT 169,170                       

915 State Tuition Per Pupil Allocation 5,647,500                    

960 Buck General Operating Grant 250,000                       

940 Staff Food Income 3,150                           

940 Federal Government Food Reimbursement 292,950                       

933 New Haven Special Education Contract 65,000                         

TOTAL  REVENUE 6,429,660                  

EXPENSES

Salaries/Substitutes/Stipends

1111 Teacher Salaries 1,775,055                    

1112 Executive Administration 445,000                       

1113 HCS Administration Salaries 227,962                       

1114 HCA Administration Salaries 61,800                         

1121 Paraprofessional Salaries 328,377                       

1122 Administration Support/Nurse 278,606.00                

1132 Stipends 33,000                         

1150 Substitute Teaching Salaries ‐                               

1151 Summer School ‐ Remedial 9,000                           

1154 Post Summer Program ‐                               

1155 Employee Retention ‐                               

subtotal 3,158,800                  

FICA/Medicare/Unemployment/WC

2111 FICA/Medicare 136,941                       

2121 Unemployment 144,000                       

2131 Health Insurance 654,470                       

2131.1 Health Insurance Opt Out Waivers ‐                               

2131.2 Dental Insurance  32,760                         

2131.3 Life, STD, LTD 26,964                         

2131.4 403(b) Admin Expenses, Employee Navigator 5,712                           

2141 Workers Compensation 36,400                         

subtotal 1,037,247                  

Plant Operations/Service Contracts

1125 Custodial Salaries 167,285                       

4102 Building Equipment & Maintenance 8,440                           

4103 Mechanical Contracts 17,935                         

4104 Rubbish Removal 11,151                         

4135 Technology Infrastructure 6,000                           

4400 Snow Removal, Landscape 27,825                         

4402 Utilities 220,763                       

5901 Purchase Contracts/Vendors 37,152                         

6905 Custodial Supplies 19,500                         

7340 Capital Repairs/Improvements  5,000                           

Budget Based on Enrollment of:

State Funding



HIGHVILLE CHARTER SCHOOL 3 YEAR PROJECTIONS BASED ON BOARD APPROVED 2018‐2019 BUDGET

subtotal 521,051                       

Rent/Mortgage/Building Deposit/Taxes

4401 Rent/Mortgage 783,245                       

9100 Contingency for Repairs and Covenants 175,000                       

958,245                       

subtotal

Programs/Enrichment/Extracurricular/Events

4405 Steel Band 1,500                           

5802 Field Trips ‐                               

5805 Post Summer 1,800                           

5806 Post Degree 30,000                         

5807 Rosetta Stone Lab 5,000                           

6902 Special Event Supplies 18,000                         

6904 Young Diplomats Program 2,000                           

8000 Extracurricular Activities 8,000                           

8030 Athletic Event /Sport Program Expenses ‐                               

8101 Family Hardship Scholarship Program 1,250                           

subtotal 67,550                         

Academic/Operational/Financial Expenses

3211 Consultants 22,400                         

3221 Relay Tuition 9,750                           

3222 Professional Development Services/Consultants 10,000                         

3223 Board Retreat 1,000                           

3302 Payroll Service 12,000                         

3306 Audit 13,500                         

3307 Legal 50,000                         

3308 Severance & Settlements  30,000                         

4121 Internet Connection (CEN & Fiber) 3,600                           

4133 Technology Maintenance and Service 52,500                         

4134 Software Licenses/Programs 24,000                         

4403 Copiers Lease/Maintenance Contract 28,000                         

5202 Insurance‐Property/Liability in mortgage

5212 Insurance‐Leader and Executive Coverage 7,500                           

5301 Telephones 6,000                           

5302 Postage and Meter 3,000                           

5402 New England Charter School Network Dues ‐                               

5801 Travel & Meals ‐ Staff & Orientation ‐                               

6111 Instructional Supplies 22,500                         

6112 Student Test Supplies 2,000                           

6411 Textbooks 5,000                           

6452 Business Office Software 1,200                           

6901 Office Supplies 3,000                           

6903 Nursing Supplies 1,500                           

6910.2 Van Expenses 13,000                         

7301 Equipment  Instructional Technology 5,000                           

7302 Equipment‐Administration and Technology 1,500                           

7303.2 Classroom Furniture 18,000                         

8500 Miscellaneous Expenses (Bank Service Fees) 3,500                           



HIGHVILLE CHARTER SCHOOL 3 YEAR PROJECTIONS BASED ON BOARD APPROVED 2018‐2019 BUDGET

subtotal 349,450                       

Cafeteria Program Expenses

1126 Cafeteria Salaries 77,118                         

5904 Food/Milk Supplies 165,000                       

5903 Cafeteria Management Service Contract 32,000                         

5905 Equipment Repairs 2,500                           

7350 Café Equipment 5,000                           

subtotal 281,618                       

EXPENSE BUDGET TOTAL 6,373,961.04             

TOTAL REVENUE 6,429,660$               

TOTAL EXPENSES 6,373,961$               

SURPLUS/(DEFICIT) 55,699$                      

CHARTER STATUS:

Highville Charter School, Inc. is authorized by 
the State of Connecticut Department of 
Education pursuant to a charter expiring June 
30, 2020.  
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