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A.
Procedural Eligibility Requirements




Except as stated below the procedural requirements of the Refugee Assistance program are the same as the procedural requirements of the AFDC program.




B.
Assignment of Rights to Child Support




The individual is not required to assign child support rights to the state of Connecticut.




C.
Assignment of Assets, Cause of Action and Pending Inheritance




The individual is not required to meet the AFDC assignment provisions relative to assets, a cause of action or a pending inheritance.




D.
Cooperation Requirements Relative to Signing a Security Mortgage




The individual is not required to meet the cooperation requirements relative to signing a security mortgage.




E.
Cooperation with Case Management Agency




The individual is required to cooperate with the case management agency.




F.
Providing Information About Resettlement Agency




The individual must provide the name of the agency responsible for his or her resettlement.




G.
Work-Related Requirements




1.
There are no work-related requirements for RMA.





2.
RCA applicants are not eligible for RCA for thirty days following the date they voluntarily quit employment or refused to accept a job offer without good cause.





3.
RCA recipients who are not exempt must meet the following requirements:
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3.
Work-Related Requirements (continued)






a.
attending appropriate job interviews;






b.
accepting appropriate offers of employment;






c.
participating in appropriate social services and targeted assistance programs;






d.
participating in appropriate language training and training designed to enhance employability;






e.
not voluntarily quitting a job;






f.
registering with appropriate agencies offering employment services;






g.
accepting part-time employment services if employed less than 30 hours per week.





4.
RCA recipients must meet job search requirements to the satisfaction of the case management agency starting on the first day of the sixth month after the month in which the recipient entered the United States, or as soon after that the individual is determined eligible for RCA.  Job search requirements apply for eight consecutive weeks.





5.
Any recipient or applicant with good cause not to participate in any specific work requirement is exempt from that requirement, including under the following circumstances:






a.
the recipient is too ill to participate;






b.
the job or training would interfere with the recipient's ability to provide care for an incapacitated household member, providing that other arrangements cannot be made for this care;






c.
adequate day care is lacking for a child who is between six and twelve years old;






d.
an emergency arises which prevents participation;
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5.
Work-Related Requirements (continued)






e.
the job or training program is not within walking distance and public transportation is not available;






f.
the commute to the job or training program via available transportation would take more than two hours per day, excluding trips necessary to provide day care;






g.
the job or training program is beyond the recipient's physical or mental capabilities;






h.
the job or training program violates religious beliefs or interferes with the religious observances;






i.
the pay for the job is less than the legal minimum wage;






j.
the recipient would be subjected to discriminatory employment practices;






k.
there is currently a strike or lockout on the job;






l.
the job poses a safety risk;






m.
the recipient would be required to join a union;






n.
the recipient would be prevented from joining a union;






o.
the recipient would be violating regulations of a union to which the recipient belongs;






p.
the recipient is currently employed in an unsubsidized job at least thirty hours per week expected to last a minimum of thirty days or currently on a temporary break from such employment which is expected to last no more than ten work days;






q.
the recipient is currently enrolled full-time in a professional recertification program;






r.
the recipient is currently participating full-time in a vocational training program;
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5.
Work-Related Requirements (continued)






s.
the recipient is offered employment outside of the recipient's major field of experience within the first thirty days of participation;






t.
the daily and weekly hours of work exceed those customary to the occupation.





6.
The following recipients and applicants are exempt from all work-related requirements:






a.
any individual sixty-five years old or older;






b.
any individual under sixteen years old;






c.
any parent or other caretaker relative responsible for the full-time care of a dependent child under the age of six with only brief and infrequent absences from the child.  A separation of 25 hours per week or less is considered brief and infrequent with the following qualifications:






(1)

if the caretaker relative is attending post-secondary school full-time, the separation is not considered brief and infrequent;






(2)

if the child is attending Headstart or kindergarten, the separation is considered brief and infrequent;






(3)

if the caretaker relative is separated from the child for the purpose of carrying out a responsibility related to the care of the dependent child, the absence is considered brief and infrequent;





d.
any individual in the third trimester of pregnancy;





e.
any full-time student between the ages of sixteen and eighteen;





f.
any full-time student in a secondary school, a vocational school or a technical school who is expected to complete the school program by the age of nineteen;
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Work-Related Requirements (continued)





7.
Recipients who fail to meet work-related requirements are subject to penalty.






a.
For the first offense, the recipient is ineligible for three months.






b.
For the second offense or subsequent offenses, the recipient is ineligible for six months.






c.
The penalty period begins the first day of the month following the month in which the ten day notice of adverse action expires.






d.
Penalties are not removed early if the recipient becomes exempt during the penalty period.






e.
Penalties are not removed early due to the recipient complying with the requirement which caused ineligibility.






f.
The recipient is not reinstated following the end of the penalty period until all eligibility requirements, including the compliance requirement, are met.





8.
Prior to the imposition of a penalty, the case management agency attempts to resolve any disputes involving work-related requirements through conciliation.




a.
The conciliation must begin no later than ten (10) days following the date of failure or refusal to comply, and may continue for a period not to exceed thirty (30) days.





b.
Either the case management agency or the recipient may terminate this period sooner when either believes that the dispute cannot be resolved by conciliation.

   


9.
The recipient may contest the imposition of penalties through the fair hearing process, as used in the AFDC program.

