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Introduction 
An ABAWD is an individual who, unless exempt, can only receive Food Stamp assistance for three full months in a 36-month period.

Policy References:
U.P.M. 3512.05 General Principles, 3512.10 Exemptions, and 3512.15 Time Limits 

	WHAT IS AN ABAWD
	An ABAWD is an Able Bodied Adult Without Dependent(s) who is between 18 and 50 and who does not live with a Food Stamp household member that is 17 or under.  This individual has a time limit on the number of months he or she can receive Food Stamp benefits.

	WHAT IS THE TIME-LIMIT
	The ‘time-limit’ is three (3) full months of Food Stamp assistance in a 36-month period, unless exempt or meeting the work requirements.  The three full months are called ‘countable months’.  The countable months do not have to be consecutive.

Once the individual has reached his/her ‘time-limit’, he/she is ineligible to receive additional Food Stamp assistance during the rest of the 36-month period, unless he/she becomes exempt or meets the work requirement.



	WHO IS EXEMPT FROM THE WORK REQUIREMENTS


	An individual is exempt from the work requirement if he or she:

· Is under 18 years of age (17 or under); or

· Is 50 years of age or older; or

· Lives in a town that has high unemployment or insufficient jobs.  For purposes of this bulletin, we will refer to these towns as exempt towns; or

· Lives with a member of the same Food Stamp household who is 17 years of age or under, regardless of whether the individual cares for the child or whether the child is eligible for Food Stamp assistance; or

· Is physically or mentally unfit for employment as verified by a medical professional or as observed by the eligibility worker; or

· Is pregnant; or

· Is otherwise exempt from Food Stamp Employment & Training (FS E&T) registration (3510.20) Cross-reference PIB 03-11.


	WHAT DOES IT MEAN TO BE EXEMPT
	If the ABAWD is exempt from the work requirement, he or she is not subject to the Food Stamp time limit.  The client can continue to receive Food Stamp assistance as long as they are otherwise eligible.

Any month which the client is exempt from the work requirement, does not count towards the time limit (receiving three full months in a 36-month period.)

For example, the client applies for Food Stamps in November 2005.  This is the first time he/she have received Food Stamp assistance.  However, the client lives in Hartford.  This client is exempt from the work requirement because Hartford is an exempt town.  In December 2005, the client moves to Manchester (not an exempt or waiver town), and has no other exemption.  January would be the first full month of Food Stamps subject to the time limit because it is the first month the individual lived in a non-exempt town.

	WHAT ARE THE WORK REQUIREMENTS
	If the individual is not exempt, as indicated above, he or she must meet certain work requirements to continue to receive Food Stamp assistance beyond the time limit.

The client must:

· Work or participate in an approved Employment &Training (E&T) program at least 80 hours per month; or

· Participate in a workfare program the number of hours equal to his/her Food Stamp benefit divided by the Connecticut Minimum Wage.

Note:  Even if the client is working or participating less than 80 hours per month, the client may still have satisfied the work requirement if the absence is temporary, he/she retains the job and the individual has good cause for not meeting the 80 hours per month requirement, e.g. illness.

For purposes of complying with the work requirements, WORK means:

· Work in exchange for money;

· Work in exchange for goods & services (“in-kind” work);

· Unpaid work; or

· Any combination of the above.

The client may combine work and participation in an approved E&T program to meet the 80 hours per month requirement.


	WHAT IS AN APPROVED E&T PROGRAM

(3512.05)
	Approved E&T programs includes:

1. Those under the Job Training Partnership Act (JTPA);

2. Under section 236 of the Trade Act of 1974; and

3. Meeting standards approved by the Governor (3512.05), and

4. Those under the Department of Social Services Employment & Training Program; and

5. Those approved by the Commissioner of the Department of Social Services or designee, including community work experience programs; and

6. Those funded, sponsored or approved by federal, state or local government or Regional Workforce Development Board; and

7. Vocational, technical or educational programs designed to enhance one’s employability and prepare that individual to secure employment.

Job search and job search training, even if part of an approved E&T program, does not fulfill the work requirement.



	WHAT IS GOOD CAUSE FOR NOT MEETING THE WORK REQUIREMENTS
	Good cause are circumstances beyond the client’s control, such as, but not limited to:
· Illness, or

· Illness of another Food Stamp member that requires the presence of the individual; or

· A household emergency; or

· Lack of transportation, as indicated in 3510.35.

The Eligibility Worker should use prudent judgment when applying good cause.

	HOW TO DETERMINE THE THREE (3) FULL MONTHS IN A 36-MONTH PERIOD
	Previously, the 36-month time limit was determined by looking back 36 months from the month is which eligibility is being determined.  This is called a ‘Rolling’ period.  For example, if the client is applying for Food Stamp assistance in January 2005, you must look at the period from January 2002 to December 2004.

Effective February 1, 2006, the 36-month time period will be ‘fixed’ and all clients will use the same 36-months.  The fixed period starts February 1, 2006.  Unless exempt or meeting the work requirement, an ABAWD can not receive more than three (3) full months of food stamps during the period of February 1, 2006 to January 31, 2009.

A new 3-year period starts February 1, 2009 and continues until January 31, 2012.

Remember, the three (3) full months of Food Stamp assistance received DOES NOT have to be consecutive.


	HOW TO DISCONTINUE A CLIENT WHO HAS MET THE TIME-LIMIT
	When the ABAWD has received three (3) full months of Food Stamps and is not exempt or meeting the work requirements, he/she is not eligible.

To discontinue a client, the worker must:

1. Enter worker-entered reason code ‘629’ on the Food Stamp STAT screen, for the individual who is being discontinued.

2. Call done.  EMS will close the individual and deem the appropriate income or assets to the remaining unit members.

3. Send EMS Letter (FMEN) L103/L104 (Spanish) indicating which three (3) full months of Food Stamp assistance was received by the client while he/she was not exempt.



	HOW DOES A CLIENT REGAIN ELIGIBILITY
	An individual who is denied or discontinued Food Stamp assistance because he or she has not complied with work requirements, can become eligible again if:

· The individual becomes exempt from the Food Stamp Employment & Training registration requirements (3510.20), or

· During a thirty (30) day period he or she:

· Works 80 hours or more; or

· Participates in and complies with the requirements of a work program for 80 hours or more; or 

· Participates and complies with workfare.



	HOW DOES A CLIENT WHO REGAINS ELIGIBILITY RETAIN ELIGIBILITY
	If an individual regains eligibility for Food Stamp assistance after being determined ineligible for failure to comply with the work requirements, the client must continue to:

· Work for 80 hours per month; or

· Participate and comply with the requirements of the employment & training program for 80 hours per month; or 

· A combination of work or participation for 80 hours per month; or

· Becomes exempt.

There is no limit on how many times an individual may regain eligibility and subsequently maintain eligibility by meeting the work requirement.




	HOW TO DETERMINE IF THE CLIENT IS ELIGIBLE FOR THE ONE-TIME EXTENSION OF THE TIME LIMIT
	The client who has regained eligibility by working, participating and complying with an approved E&T program or approved workfare program is entitled to a one-time time limit extension if the client:

· Loses employment (not including voluntary quit without good cause); or

· Completes or terminates participation in an approved E&T activity or approved workfare program.

If the client has good cause to voluntarily quit a job, no penalty is imposed and this extension should be reviewed.

The three (3) month extension can only be given if the client has already exhausted the first three (3) month limit.

The three (3) month extension begins the first day of the month following the month the client notifies the agency that he or she is no longer meeting the work requirements and the extension extends for three full months.

Only one extension is allowed in a 36-month period.
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